
R 152325Z AUG 02 ZYB MIN PSN 701192J20 
FM CNO WASHINGTON DC//N1// 
TO NAVADMIN 
UNCLAS //N01610// 
NAVADMIN 249/02 
MSGID/GENADMIN/N1// 
SUBJ/REVISED FITNESS REPORT AND EVALUATION PROGRAM SOFTWARE 
/(NAVFIT 98A)// 
REF/A/CNO/GENADMIN/161223ZJUL2002// 
REF/B/DOC/NAVPERS/-/MAR02// 
REF/C/DOC/NAVPERS/-/MAR02// 
REF/D/DOC/NAVPERS/-/MAR02// 
REF/E/DOC/BUPERS/-/02AUG95// 
  
NARR/REF A IS NAVADMIN 213/02, ANNOUNCING CHANGES TO THE FITNESS 
REPORT AND ENLISTED EVALUATION SYSTEM.  REF B IS NAVPERS FORM 
1610/1, FITREP/EVAL SUMMARY LETTER (REV 03-02).  REF C IS NAVPERS 
FORM 1610/2, FITNESS REPORT AND COUNSELING RECORD (E7-O6) (REV 
03-02).  REF D IS NAVPERS FORM 1626/2 (03-02), EVALUATION REPORT AND 
COUNSELING RECORD (E1-E6) (REV 03-02).  REF E IS BUPERSINST 
1610.10, NAVY PERFORMANCE EVALUATION AND COUNSELING SYSTEM.// 
POC/CARTER/LT/NAVPERSCOM/LOC:MILLINGTON, TN/TEL:901-874-4353 
/TEL:DSN 882-4353/EMAIL:P334A@PERSNET.NAVY.MIL// 
  
RMKS/1.  REF A ANNOUNCED REVISIONS TO REFS B THROUGH D, EFFECTIVE 
31 AUG 02.  TO SUPPORT THESE CHANGES, YOU MUST USE THE LATEST VERSION 
OF FITREP/EVAL SOFTWARE, NAVFIT 98A. 
  
2.  TO OBTAIN NAVFIT 98A: 
    A.  NMCI COMMANDS:  NMCI IS PROVIDING NAVFIT 98A.  NAVFIT 98 
WILL NOT RUN ON NMCI SEATS ONCE NAVFIT 98A IS INSTALLED. 
    B.  NON-NMCI COMMANDS:  GO TO WWW.PERSNET.NAVY.MIL.  CLICK ON THE 
"NAVFIT 98A-NEW FITREP/EVAL FORMS" HYPERLINK.  THIS WILL TAKE YOU TO 
A PAGE WHICH CONTAINS THE LINK TO NAVFIT 98A AS WELL AS INSTRUCTIONS 
FOR DOWNLOADING.  FOR NON-NMCI DESKTOPS, THE DOWNLOAD PROCESS WILL 
PLACE NAVFIT 98A ON THE COMPUTER ALONGSIDE NAVFIT 98.  BOTH PROGRAMS 
WILL RUN INDEPENDENTLY.  DATA PREVIOUSLY ENTERED INTO NAVFIT 98 MAY 
BE OPENED IN NAVFIT 98A. 
    C.  REFS B THROUGH D WILL BE INCLUDED ON THE QUARTERLY BUPERS 
CD-ROM (BEGINNING WITH THE OCT 02 EDITION) AND WILL ALSO BE 
AVAILABLE AT WWW.PERSNET.NAVY.MIL.  CLICK ON THE "NAVFIT 98A-NEW 
FITREP/EVAL FORMS" HYPERLINK.  THIS WILL TAKE YOU TO A PAGE 
CONTAINING LINKS TO THE REVISED FITREP/EVAL FORMS.  THESE ARE FORM 
FLOW AND ADOBE VERSIONS BUT INCLUDE THE FORM ONLY.  ALL FUNCTIONS 
CONTAINED WITHIN NAVFIT (AUTOMATIC SUMMARY SHEET COMPLETION, TRAIT 
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AVERAGE CALCULATIONS, ETC.) ARE NOT AVAILABLE IF ONLY THE FORMS ARE 
DOWNLOADED.  CAUTION:  THE ADOBE VERSION IS ONLY RECOMMENDED IF THE 
COMMAND HAS THE FULL ADOBE ACROBAT SUITE.  USING ONLY THE ADOBE 
READER ALLOWS THE FORM TO BE DOWNLOADED BUT DOES NOT PROVIDE THE 
CAPABILITY TO SAVE THE DATA. 
  
3.  IF NECESSARY TO RECREATE A FITREP/EVAL USING THE PREVIOUS 
VERSIONS OF REFS B THROUGH D (REV 7-95), NON-NMCI COMMANDS MAY USE 
NAVFIT 98.  NMCI COMMANDS (AND ANY NON-NMCI COMMANDS THAT WISH) MUST 
DOWNLOAD THE FORMS FROM THE WEB SITE LISTED IN PARA 2C. 
  
4.  FORM SUBMISSION:  CONTINUE TO SUBMIT FITREP/EVALS PER REF E TO 
NAVY PERSONNEL COMMAND (PERS-311), 5720 INTEGRITY DRIVE, MILLINGTON, 
TN 38055-3110. 
  
5.  POCS:  FOR TECHNICAL ASSISTANCE WITH NAVFIT 98A, CONTACT THE NPC 
CUSTOMER SERVICE CENTER:  1-866-U-ASK-NPC (1-866-827-5672); EMAIL 
CSC@PERSNET.NAVY.MIL.  COMMANDS EXPERIENCING TROUBLE DOWNLOADING THE 
FORMS ONLY (EITHER REVISION) MAY RECEIVE THE FORMS VIA EMAIL. 
CONTACT PERS-013, AT (901) 874-3053/DSN 882 OR EMAIL: 
P013E1@PERSNET.NAVY.MIL.  FOR FITREP/EVAL POLICY QUESTIONS, CONTACT 
CDR BILL HARRIS, AT (901) 874-4731/DSN 882 OR EMAIL: 
P33B@PERSNET.NAVY.MIL. 
  
6.  RELEASED BY VADM NORB RYAN, JR., N1.// 
  
BT 
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R 231300Z AUG 02 ZYB PSN 784072J28 
FM COMNAVRESFORCOM NEW ORLEANS LA//N01A// 
TO NAVRESFORCOM 
BT 
UNCLAS //N01000// 
MSGID/GENADMIN/COMNAVRESFORCOM// 
SUBJ/NOMINATION REQUIREMENTS FOR NAVAL RESERVE OFFICER MEMBERSHIP IN SUPPORT OF FY-04 RESERVE STATUTORY BOARDS TO BE HELD 
IN FY03// 
REF/A/DOC/NAVPERSCEN 5400/24JUN2002// 
REF/B/DOC/COMNAVRESFOR/12AUG1997// 
NARR/REF A PROVIDES FY-03 SELECTION BOARD MEMBERSHIP REQUIREMENTS FOR COMNAVRESFOR.  REF B IS COMNAVRESFORINST 1401.1, 
CRITERIA AND PROCEDURES FOR RESERVE OFFICERS TO SERVE ON RESERVE SELECTION BOARDS.// 
POC/WAITE J. P./LCDR/CNRFC/LOC:NEW ORLEANS LA/TEL:COMM:504-678-6180// 
RMKS/1.  REF A ANNOUNCED CONVENING DATES AND ESTABLISHED NOMINATION REQUIREMENTS FOR INACTIVE DUTY RESERVE OFFICER 
MEMBERSHIP ON STATUTORY BOARDS CONVENING IN FY-03.  ALL NOMINEES SHOULD MEET THE CRITERIA OF REF B. 
2.  ACTION ADDEES SCREEN AND SUBMIT APPLICATIONS TO COMNAVRESFORCOM (N01A) TO NOMINATE QUALIFIED OFFICERS FOR ANY BOARD.  
COMNAVRESFORCOM (N14) WILL CONTACT AND SCREEN MERCHANT MARINE OFFICER NOMINATIONS FOR DESIGNATOR 16XX(MMR). 
3.  NOMINATE THE BEST-QUALIFIED OFFICERS TO MEET ASSIGNED DESIGNATOR AND GRADE REQUIREMENTS LISTED IN PARA 6.  OFFICERS 
MUST HAVE BEEN PROMOTED (NOT FROCKED OR SELECTED STATUS) TO THE DESIGNATED GRADE OF THE BOARD POSITION BEING NOMINATED. 
4.  EACH ECHELON IV COMMAND IS RESPONSIBLE FOR SOLICITING AND CONSOLIDATING INPUTS FOR THEIR ASSIGNED ECHELON V COMMANDS.  
NOMINATIONS FOR MINORITY/FEMALE OFFICERS AND 1125, 1135, 1805, 1655 AND 7XXX DESIGNATORS WILL BE ACCEPTED ABOVE ASSIGNED 
QUOTAS. 
5.  MEDICAL DEPARTMENT PROMOTION SELECTION BOARD NOMINATION REQUIREMENTS FOR DESIGNATORS 21XX, 22XX, 23XX AND 29XX ARE 
COORDINATED DIRECTLY BY BUMED.  POC IS LCDR EDDIE OESTREICHER BUMED CODE (MED 10-1) DSN:(762-3413) COMM:(202) 762-3413. 
6.  BOARD/CONV DATE/LENGTH/GRADE/DUE DATE. 
A.  FY-04 CDR TO CAPT LINE/13JAN03/2 WEEKS/NOMINATE CAPTAINS ONLY, PREVIOUS BOARD EXPERIENCE HIGHLY PREFERRED/APPLICATIONS 
DUE TO CNRFC (N01A) 13OCT02. 
DESIGN READ AS FOLS:  DESIG          (# ASSIGNED) 
                      1115           (10) 
                      1125           (5) 
                      1135/1145      (3) 
                      1105           (4) 
                      1XXX FEMALE    (3) 
                      1XXX MINORITY  (3) 
                      1315           (10) 
                      1325           (5) 
                      1445           (5) 
                      1505/1515      (3) 
                      1505/1525      (3) 
                      1615           (3) 
                      1655           (3) 
                      1805           (3) 
B.  FY-04 LCDR TO CDR LINE/24FEB03/2 WEEKS/NOMINATE CAPTAINS ONLY, PREVIOUS BOARD EXPERIENCE PREFERRED/NOMINATIONS DUE TO 
CNRFC (N01A) 25NOV02. 
DESIG READ AS FOLS:   DESIG         (# ASSIGNED) 
                      1115          (10) 
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                      1125          (5) 
                      1135/1145     (3) 
                      1105          (4) 
                      1XXX FEMALE   (3) 
                      1XXX MINORITY (3) 
                      1315          (10) 
                      1325          (5) 
                      1445          (5) 
                      1505/1515     (3) 
                      1505/1525     (2) 
                      1615          (3) 
                      1655          (3) 
                      1805          (3) 
                      6XXX          (3) 
C.  FY-04 LT TO LCDR LINE/5MAY03/2 WEEKS/NOMINATE CAPTAINS OR COMMANDERS ONLY.  APPLICATIONS DUE TO CNRFC (N01A) 5FEB03. 
DESIG READ AS FOLS:   DESIG         (# ASSIGNED) 
                      1115          (10) 
                      1125          (5) 
                      1135/1145     (3) 
                      1105          (4) 
                      1XXX FEMALE   (3) 
                      1XXX MINORITY (3) 
                      1315          (10) 
                      1325          (5) 
                      1445          (5) 
                      1505/1515     (3) 
                      1525          (2) 
                      1615          (3) 
                      1655          (3) 
                      1805          (3) 
                      6XXX          (3) 
D.  FY-04 CWO (W3 & W4)/9JUN03/1WEEK/NOMINATE CAPTAINS, COMMANDERS AND CHIEF WARRANT OFFICERS (CW04).  APPLICATIONS DUE TO 
CNRFC (N01A) 9MAR03. 
DESIG READ AS FOLS:   DESIG         (# ASSIGNED) 
                      1XX5 FEMALE   (3) 
                      1XXX MINORITY (3) 
                      1105          (4) 
                      1115          (5) 
                      1315          (5) 
                      1325          (3) 
                      5105          (3) 
                      3105          (3) 
                      1635          (3) 
                      7XX5          (5) 
E.  FY-04 E-8/9 RESERVE/05MAY03/2WEEKS/NOMINEES SHOULD COMPLETE NOMINATION SHEET FOUND ON THE PERS 812 WEBSITE AT 
HTTP:/WWW.PERSNET.NAVY.MIL/PERS8/PERS-81/PERS-812-HTM.  DO NOT FORWARD TO COMNAVRESFORCOM. 
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F.  FY-04 E-7 RESERVE/16JUN03/3WEEKS/NOMINEES SHOULD COMPLETE NOMINATION SHEET FOUND ON THE PERS 812 WEBSITE AT 
HTTP:/WWW.PERSNET.NAVY.MIL/PERS8/PERS-81/PERS-812-HTM.  DO NOT FORWARD TO COMNAVRESFORCOM. 
7.  ENSURE NOMINEES MEET ALL REF B CRITERIA. 
8.  ALL NOMINATIONS MUST BE SUBMITTED USING THE ELECTRONIC SELECTION BOARD NOMINATION SHEET AVAILABLE AS A HOT LINK ON THE 
COMMAND SERVICES (N01A) PAGE OF THE COMNAVRESFORCOM WEBSITE.  ECHELON IV COMMANDS ARE TO CONSOLIDATE NOMINATION SHEETS AND 
SUBMIT VIA E-MAIL TO THE POC AT WAITEJ@CNRF.NAVY.MIL BY THE DESIGNATED DUE DATE.  SUBMIT A SEPARATE E-MAIL FOR EACH BOARD. 
9.  THOSE OFFICERS THAT ARE SELECTED FOR BOARD DUTY SHOULD EXPECT NOTIFICATION DIRECTLY BY BUPERS NO LATER THAN 45 DAYS 
PRIOR TO THE CONVENING OF THE BOARD.  THOSE NOT SELECTED WILL NOT BE NOTIFIED.  NOMINEES MUST KEEP THEIR CHAIN OF COMMAND 
INFORMED OF CHANGES IN THEIR AVAILABILITY STATUS.  COMNAVRESFORCOM (N01A) SHOULD BE NOTIFIED IMMEDIATELY IF A NOMINEE'S 
AVAILABILITY STATUS CHANGES 
DURING THE NOMINATION PROCESS.  REF B PROVIDES PROCEDURES FOR ORDERS, TRAVEL AND PER DIEM FOR BOARD MEMBERS.// 
BT 
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Pay, Benefits and Entitlements Eligibility 
 

Pay and Allowances 

Benefits/Entitlements Reservists on Inactive 
Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservists on Active Duty 
(Other Than Training) 
for 31 Days or More 
(ADSW) 

Reservists Activated in 
support of a Contingency 
Operation 
(PRC/MOB) 

  Pay 1/30TH of the monthly basic 
pay rate for each IDT period. 

Basic Pay same as active. Basic Pay same as active. Basic Pay same as active. Basic Pay same as active. 

  Basic Allowance for 
  Housing (BAH).   

Housing allowance 
adjusted for the area the 
member resides. 

No. Yes. 
If on active duty orders that 
specify a period of 140 days 
or more. 

No. Yes. 
If on active duty orders that 
specify a period of 140 days 
or more. 

Yes. 

  Basic Allowance for 
  Housing Type II  (BAHII).   

Allowance paid at a flat 
rate regardless of where 
the member resides. 

No. Yes. 
When on active duty orders 
that specify a period of less 
than 140 days. 

Yes.  Yes.
When on active duty orders 
that specify a period of less 
than 140 days. 

No.   
Member is entitled to BAH. 

  Basic Allowance Subsistence No.   
(Enlisted may receive rations-
in-kind.) 

Same as active. Same as active. Same as active. Same as active. 

  Family Separation 
  Allowance 

No. Same as active.   
PCS when family cannot 
accompany member or TDY 
(unaccompanied) for > 29 
days. 

No. Same as active.   
PCS when family cannot 
accompany member or TDY 
(unaccompanied) for > 29 
days. 

Same as active.   
PCS when family cannot 
accompany member or TDY 
(unaccompanied) for > 29 
days. 

Special and Incentive Pays 
  Hazardous Duty  
  Incentive Pay 

Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Same as active.   
 

Same as active. Same as active  Same as active. 

  Aviation Career  
  Incentive Pay 

Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Same as active. 
 

Same as active. Same as active. Same as active. 

  Career Enlisted Flyers 
  Incentive Pay 

Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Same as active. 
 

Same as active. Same as active. Same as active. 

  Foreign Language 
  Proficiency Pay 

Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. 
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Benefits/Entitlements Reservists on Inactive 

Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservists on Active Duty 
(Other Than Training) 
for 31 Days or More 
(ADSW) 

Reservists Activated in 
support of a Contingency 
Operation 
(PRC/MOB) 

  Submarine Duty Incentive Pay Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. 

  Diving Duty Special Pay Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. 

  Special Duty Assignment 
  Pay 

Yes, at 1/30th of the 
authorized rate for each IDT 
period. 

Yes.  However, the Secretary 
of the Military Department 
concerned may choose to 
authorize payment only to 
those Reservists on active 
duty in excess of 180 days. 

Yes.  However, the Secretary 
of the Military Department 
concerned may choose to 
authorize payment only to 
those Reservists on active 
duty in excess of 180 days. 

Yes.  However, the Secretary 
of the Military Department 
concerned may choose to 
authorize payment only to 
those Reservists on active 
duty in excess of 180 days. 

Yes.  However, the Secretary 
of the Military Department 
concerned may choose to 
authorize payment only to 
those Reservists on active 
duty in excess of 180 days. 

  Certain Places Pay No. Yes.  Same as active if 
assigned to designated areas 
outside the U.S. 

Yes.  Same as active if 
assigned to designated areas 
outside the U.S. 

Yes.  Same as active if 
assigned to designated areas 
outside the U.S. 

Yes.  Same as active if 
assigned to designated areas 
outside the U.S. 

  Hostile Fire/  
  Imminent Danger Pay 

No. Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. Yes.  Same as active. 

  Special Pays for  
  Health Professionals 

No.   No. No. Yes.  Same as active, even if 
not on active duty for one 
year. 

Yes.  Same as active, if on 
active duty for more than 29-
days, even if not on active 
duty for one year. 

  Reserve Officer Medical and 
  Dental Officer Special Pay 

No.     Yes. Yes. No. No.

Medical and Dental Care 
  Member Medical and  
  Dental Benefits 

Yes.  Treatment for injury, 
illness or disease incurred or 
aggravated in line of duty. 

Yes, if  < 31 days:  Treatment 
for injury, illness or disease 
incurred or aggravated in line 
of duty.  
Yes, if  > 30  days:  
Same as active. 

Treatment for injury, illness or 
disease incurred or aggravated 
in line of duty. 

Same as active. Same as active. 
If Mobilized: < 6 YOS, then 
receives 60 days post-mob 
coverage,  6 YOS or more, 
then receives 120 days post-
mob coverage 

  TRICARE Dental Program 
  for RC members 

Yes. Yes.   If ADT is < 31 days. 
No.  If ADT is > 30 days.  
(Dental care and treatment 
provided at a military 
treatment facility). 

Yes.   No.  Dental care and treatment 
provided at a military 
treatment facility 

No.  Dental care and treatment 
provided at a military 
treatment facility 
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Benefits/Entitlements Reservists on Inactive 

Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservists on Active Duty 
(Other Than Training) 
for 31 Days or More 
(ADSW) 

Reservists Activated in 
support of a Contingency 
Operation 
(PRC/MOB) 

  Retirement or Separation 
  for Physical Disability 

Yes.   If the disability was 
incurred or aggravated in the 
line of duty while: 
 

 

 

performing inactive duty 
training,  
traveling directly to or from 
the inactive duty training 
site 
remaining overnight 
immediately before IDT or 
between successive IDT 
periods, if the IDT site is 
outside a reasonable 
commuting distance. 

Yes.   If the disability was 
incurred or aggravated in the 
line of duty. 

Yes.   If the disability was 
incurred or aggravated in the 
line of duty. 

Yes.   If the disability was 
incurred or aggravated in the 
line of duty. 

Yes.   If the disability was 
incurred or aggravated in the 
line of duty. 

  Dependent Medical 
  Benefits 

No. Yes, but only if the member is 
ordered to active duty for 
training for more than 29 
days. 

No. Yes: 
 Military facilities if space is 

available 
 
 
 

 
 
 

TRICARE Extra 
TRICARE Standard 
TRICARE Prime, if the 
member is ordered to active 
duty for 180 days or more 

Yes: 
 Military facilities if space is 

available 
TRICARE Extra 
TRICARE Standard 
TRICARE Prime, if the 
member is ordered to active 
duty for 180 days or more 

 

  TRICARE Dental Program 
  for Dependents 

Yes.   Yes.  Yes.   Yes.   Yes.   

Life Insurance/Death Benefits 

  SGLI for the member Selected Reserve:   
  Eligible. 
IRR:   
  Eligible if scheduled  
  for 12 drill periods. 

Selected Reserve:   
  Eligible. 
IRR:   
  Eligible if scheduled  
  for 12 drill periods. 

Coverage continues or eligible 
to enroll. 

Coverage continues or eligible 
to enroll. 

Coverage continues or eligible 
to enroll. 

  SGLI for dependents Dependents of Selected 
Reserve/IRR  members:   
  Eligible, if member has  
  SGLI. 

Dependents of Selected 
Reserve/IRR  members:   
  Eligible, if member has  
  SGLI. 

Dependents of Selected 
Reserve/IRR  members:   
  Eligible, if member has  
  SGLI. 

Dependents of Selected 
Reserve/IRR  members:   
  Eligible, if member has  
  SGLI. 

Dependents of Selected 
Reserve/IRR  members:   
  Eligible, if member has  
  SGLI. 

Updated 9/11/02 8 of 12



 

Benefits/Entitlements Reservists on Inactive 
Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservis
(Other T
for 31 D
(ADSW)

Death Benefits (Line of 
Duty, no length of service 
requirement) 

• Unpaid pay & 
Allowances 

Yes. 
 
 

Yes. Yes. Yes. 

• Gratuity 
                $6,000 (one-time) 

Yes. 
 

Yes. Yes. Yes. 

• Health Care 
Benefits 

Yes.  
Spouse: TRICARE Standard 
/Space Available at MTF until 
eligible for Medicare.   
Children: Same until no 
longer in a dependent status 

Yes.  
Spouse: TRICARE Standard 
/Space Available at MTF until 
eligible for Medicare.   
Children: Same until no 
longer in a dependent status 

Yes.  
Spouse: TRICARE Standard 
/Space Available at MTF until 
eligible for Medicare.   
Children: Same until no 
longer in a dependent status 

Yes.  
Spouse: T
/Space Av
eligible fo
Children: 
longer in 

• Dental No. No, if ADT is < 31 days. 
Yes, if ADT is > 30 days 

No. Yes, if en
Program a
coverage 
after the d

Survivor Benefits Plan (Line 
of Duty) Annuity 
           75% of Base Pay offset 
by Dependent Indemnity 
Compensation (DIC) 
Social Security for Children 
Spouses Annuity is offset by 
Social Security at age 62 

Yes. If member has 20 years 
of qualifying service 
Eligible until remarriage prior 
to the age of 55 
No.  Less than 20 Yrs. 
ULB Pending to include IDT 
< 20 yrs of service 

Yes Surviving Spouse:   
 Eligible until remarriage 
prior to the age of 55, if 
Surviving Spouse divorces or 
is widowed then can apply for 
re-instatement of SBP 
Annuity 

Yes Surviving Spouse:   
 Eligible until remarriage 
prior to the age of 55, if 
Surviving Spouse divorces or 
is widowed then can apply for 
re-instatement of SBP 
Annuity 

Yes Survi
 Eligible u
prior to th
Surviving
is widowe
re-instatem
Annuity 

Expenses incident to Death: 
Recovery, care, & disposition 
of remains 

Yes. Yes. Yes. Yes. 

Other: 
ID Privileges, Legal 
Assistance 

Yes. Yes. Yes. Yes. 
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Commissary, NEX, MWR 
Benefits/Entitlements Reservists on Inactive 

Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservis
(Other T
for 31 D
(ADSW)

  Commissary Privileges Unlimited. Unlimited. Unlimited. Unlimited

  Base Exchange Privileges Unlimited. Unlimited. Unlimited. Unlimited

  Morale, Welfare, & 
  Recreation Services 

Eligible, however, base 
commanders may establish 
priorities and limit eligibility 
for various services. 

Eligible, same as active duty. Eligible, same as active duty. Eligible, s

  Family Support Centers 
 

Limited. Eligible for family assistance. Eligible for family assistance. Eligible f

  Legal Assistance  Service policy—usually legal 
assistance is provided that is 
associated with military 
requirements. 

Yes.  Same as active duty, but 
subject to the availability of 
legal staff resources. 

Yes.  Same as active duty, but 
subject to the availability of 
legal staff resources. 

Yes.  Sam
subject to 
legal staff

  Child Care Centers Only if space available. Eligible, but availability of 
space may be limited. 

Eligible, but availability of 
space may be limited. 

Eligible, b
space may

  Space Required Travel Eligible to travel in the 
continental United States 
(CONUS), outside the 
continental United States, or 
any combination of the two 
when traveling to or from the 
inactive duty training site. 

Eligible, same as active duty. Eligible, same as active duty. Eligible, s

  Space Available Travel Member only.  (Only in 
CONUS/territories.) 

Yes.  Same as active. Yes.  Same as active. Yes.  Sam
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Uniformed Services Employment and Reemployment Rights Act  (USERRA) 
Benefits/Entitlements Reservists on Inactive 

Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservis
(Other T
for 31 D
(ADSW)

  Reemployment Rights  Yes. Yes. Yes. Yes. 

  Employer-Sponsored  
  Health Care Plan 

May continue with employer-
employee premium sharing 
unchanged. 

ADT for < 30 days: May 
continue with employer-
employee premium sharing 
unchanged. 
ADT for > 29 days:   Same as 
active duty > 29 days. 

May continue with employer-
employee premium sharing 
unchanged. 

May conti
(Employer
Reservist-
to 102% o

  Employer Pension   
  Benefit Plans 

May make up contributions. May make up contributions. May make up contributions. May make

  Assistance with a 
  reemployment issue 

Contact NCESGR.  Submit 
complaints to Department of 
Labor. 

Contact NCESGR.  Submit 
complaints to Department of 
Labor. 

Contact NCESGR.  Submit 
complaints to Department of 
Labor. 

Contact N
complaint
Labor. 

  Civilian Employment 
  Retention (may not be  
 fired except for cause) 

None.  For 180 days if ADT of  30 -
180 days.   
For 1 yr. if ADT >180 days. 

None. For 180 d
180 days. 
For 1 year
days. 

Soldiers’ and Sailors’ Civil Relief Act 
  Suspension of Legal  
  Proceedings  

No. Same as contingency. Same as contingency. Same as c

  Suspension of Professional  
  Liability Insurance 

No. Same as contingency. Same as contingency. Same as c

  Health Insurance 
  Reinstatement 

No. Same as contingency. Same as contingency. Same as c

  Interest Rate Protection No. Same as contingency. Same as contingency. Same as c

  Lease Termination 
  Protection 

No. Same as contingency. Same as contingency. Same as c
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Benefits/Entitlements Reservists on Inactive 

Duty Training 
(IDT/IDTT)  

Reservists on Active Duty 
for Training 
(AT/ADT) 

Reservists on Active Duty 
(Other Than Training) 
for 30 Days or Less 
(ADSW) 

Reservis
(Other T
for 31 D
(ADSW)

Leave 

  Civilian Life Insurance 
  Premium Payments 

No. Same as contingency. Same as contingency. Same as c

 

  Accumulation of Leave No. 
 

No, if ADT is < 31 days. 
Yes, if ADT is > 30 days 

No. Yes. 

  Payment for Unused Leave No. Yes, if on ADT for more than 
29 days.  Up to 60 days in a 
career. 

No.   Do not accrue leave 
when on active duty for less 
than 30 days. 
 

Yes.  Up t
career. 
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